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End of JobKeeper – new Q&A resource for workers 
New Q&A resource for workers worried about job security after the end of JobKeeper 

published today by not-for-profit employment law community legal centre JobWatch. 

With up to 110,000 job losses predicted with the end of JobKeeper on March 28, many 

workers across Australia are expressing concerns about what it might mean for their ongoing 

economic security.  

Zana Bytheway, Executive Director of JobWatch, says that the number of callers to their 

Telephone Information Service (TIS) expressing concerns about their job security is ever-

increasing.  

“One of the many people we spoke to this past week who had concerns about their jobs after 

JobKeeper was Sandra,” she says.  

Sandra was working in retail associated with the travel industry. During JobKeeper, she was 

able to be redeployed to another position. However, her employer has recently told all 

employees that when JobKeeper ends, they will need to reapply for available positions at 

other stores and that not everyone will be successful.  

JobWatch explained to Sandra the different legal implications around reapplying for jobs, 

redeployments and redundancies, including the time limits for potential legal claims.  

“When the pandemic started, we saw an immediate demand for clear information about 

workers’ rights, which is why we responded with a series of Q&A resources about 

JobKeeper, Stage 4 restrictions, returning to work, and more,” says Ms. Bytheway.  

“Now that the pandemic stimulus packages are ending, people are understandably 

concerned about what it means for them, their jobs, and their financial stability. That’s why 

we’ve now released this new Q&A resource about workers’ rights after the end of 

JobKeeper.” 

JobWatch’s new Q&A resource about the end of JobKeeper includes answers to 

questions about underpayments, contract changes, redundancies, and more. It can be 

found at www.jobwatch.org.au.  

JobWatch’s Telephone Information Service provides free and confidential legal 

information to workers in Victoria, Queensland and Tasmania about their rights at 

work. Call JobWatch today on 1800 331 617 (regional VIC, QLD, TAS) or 03 9662 1933 

(metropolitan Melbourne) or visit www.jobwatch.org.au for more information.  

 

Available for interview 

• Zana Bytheway, Executive Director, JobWatch 

Attachments 

• JobWatch logo in high-res png 

• Profile photo, Zana Bytheway 

https://thenewdaily.com.au/finance/work/2021/03/09/jobkeeper-removal-job-losses/
http://www.jobwatch.org.au/
http://www.jobwatch.org.au/
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Contact 
Amanda Chan, Communications Manager, 0433 843 643, amandac@jobwatch.org.au  

 

About JobWatch 
JobWatch is an independent, not-for-profit employment rights community legal centre 

supporting workers in Victoria, Queensland and Tasmania with their rights at work. We are 

committed to improving the lives of workers, particularly the most vulnerable and 

disadvantaged.  

We believe in workplace justice and equity for all, and tailored legal information and support 

is a key component to achieving rights for workers. We provide this support to workers 

through our Telephone Information Service, our legal practice, our law reform work and 

community legal information.  

For more information: www.jobwatch.org.au 
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