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Our Work

JobWatch is an Employment RigltsmmunityLegal Centrevhich providesassistance to Victorian
Queensland and Tasmaniamrkers regardingheir rightsat work We are an independent, ndor-
profit organisation funded byhe Office of the Fair Work Ombuusin, Victoria Legal Aid and the
Victorian and Federal Governments.

JobWatch services are provided free to VictoriQueensland and Tasmaniawrkers.JobWatch is
an activemember of the Federation of Community Legal Centned is accredited by the Natial
Association of Community Legal Centres (NACIo®B) known as Community Legal Centres Australia.

Our Services

VICTORIA
UEENSLAND

Telephone Information Service
Legal Representation Telephone Information Service

Employment Law Publications Employment Law Publications
Lawapp Lawapp
Community Legal Education Community Legal Education
Self-Representation Assistance Self-Representation Assistance
Clinical Legal Education Law Reform
Law Reform

TASMANIA

Telephone Information  Service
Employment Law Publications
Lawapp
Community Legal Education
Self-Representation Assistance
Law Reform
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Acknowledgement to Country

JobWatch

Employment Rights Legal Centre

JobWatch acknowledges the Aboriginal and Torres Strait Islander peoples of this nation. We
acknowledgehe traditional custodians of the lands on which we are located and where we
conduct our business. We pay our respects to ancestors, and Elders, past, present and

emerging.

Our Vision

JobWatch is committed to improving the lives of workepgarticularly those most
disadvantagedy advising, representing, informingducatingand empoweringadvocating
and campaigning for law reform and social change.

Our Mission

JobWatch aims to improve theorking conditions and workplace outcomes fdictorian
Queasland and Tasmaniamorkersand strives for a fair and just workjrenvironment for
all Victorian, Queensland and Tasmanian workers

Our People

Committee of Management
Dianne CullenChair

Kathryn Duncan, Deputy Chair
TerryMcGann, Secretary
Sandrah Crabb, Treasurer
Adrian Chevalietlember

Barney Cooney, Member

Elise PayntetMember

Joanna FitchMember

Rosemary Shaw, Member

Office Staff

Zana Bytheway, Executive Director
Gabrielle Marchetti, Senior Lawyer
lan Scott, Senior Lawyer
MelissaFavasuli, Lawy&kdministrative
Officer
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Héloise Williamdawyer

Priscilla TungAccountant

Tamasan Freye0Office Manager
Lilian TangAdministrativeAssistant

jobwatch employment rights legal centre

TIS Staff
Alan Hawkey
Geoff Charles
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Chai Report

It is with pleasure that | presemhe JobWatch
Annual Report 201:2019.

JobWatch povides essential services to
Victorian, Queensland and Tasmanian workers
via the provision of employment law
information. Legal representation is also
provided to Victorian workes. Additionally,
JobWatchengages in community education
and law reform activities.

JobWatch has producedmpressive results
over the last year aa resultof the hard work
of skilled and dedicated staffas well as
student interns and volunteers Their
O2YYAlGYSyld G2
in the assistance othousands ofworkersin
difficult circumstances.

A key highlight of the year has been the
extension of the Telephone Information
Service(TIS) hub in November 2018. This has
allowed JobWatch to accommodate additional
interns/volunteers, significantly increasing the
number of daily TIS assistancAgyreat deal of
project management was involved in
completing the renovationall of which was
done promptly and professionallextending
the ambit of thisexcellent ervice.

A multitude of disadvantaged workers have
sought and received assistance from the legal
practice through the operation of the
International Students Work Rights Legal
Service at the Study Melbourne Student Centre
and participation in the Workplace Adory
Service at the Fair Work Commission.
Additionally, as a consequence of the
Temporary Visa Workers Projedhe legal
practice has launched a campaign that seeks to

jobwatch employment rights legal centre

w262l (0 OK

JobWatch

Employment Rights Legal Centre

assisworkerson a Working Holiday Visa which
has been a great success albeit still in the early
stages.

The legal practice also conducts community
legal education including training, seminars,
and the production of a variety of publications
on employment law and workers' rights

| take the opportunity to thank my fellow
Committee members for theirinvaluable

contribution and dedication to the
organisation particularly during my first term
as Chai

| would, also like to thapk Zana Bytheway, our
Rghly 2 rgggr@ed éc%tiveN%ﬁeélzfr H/E% R
continues to steer the organisationin a
positive direction with an unmatched passion
for helping vulnerable people within the

community.

Many thanks also to Joatch staff, interns
and volunteers for their tireless commitment
to serviceprovision We all look forward to
another praductive year ahed, continuing to
provide an outstanding service to those in
need

Dianne Cullen
JobWatch Chai
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. . checks. ~
Executi ve Direct ofr o
Report In Victoria, the release of criminal record
information includes all information about a

S L x L A0 _ VLJgg,2YQ“A {Eﬁé@SYSYQ g AUK

\évn?plc())ymlenl':rgris Iezgcer;trz cusNabas a ﬁgY%EJ$é %VQé ONR YA YT
' 1 Minor infringementssuch as traffic

offences

Fines

Current investigations

Pending charges

Findings of guilt when a conviction

was not recorded (such as

diversionary programs and

community corrections orders)

Almost 40 years strong, ¢bntinues to
educate and assist workers in relation to their
workplace rights.

= =4 =4 =9

At every opportunity, JobWatch has
highlighted the significance and need for
gainful and secure employment in an
equitable workplace.

Information is released undehe Victoria
Police Information Releg Policy which is a
discretionary approach. It often lacks
transparency, is inconsistent, confusing and
unfair.

Obtaining and staying in employment has
enormous personal and societal benefits.

Without employment there are personal,
family and community consequences
including costs of welfare, medical assistance

and homelessness. The reform sought is a legislated scheme

which controls the disclosure of outdated and

Understanding the vital role of employment, irrelevant criminal record information.

JobWatch has had a strong foausand
continued its campaign for law reform in
Victoria relating to the disclosure of criminal
record information and discrimination based
on a criminal record.

The introducton of a legislated spent
convictiongcontrolled disclosure scheme
would represent a positive development in
criminal justice reform and protect the rights
of Victorian workers by ensuring they are not
disadvantaged by the disclosure of old,

Based on calls to JobWatch, we are acutely ) i
irrelevant andess serious offences.

aware that a criminal record, however old or

irrelevant is a barrier to employment. _ _
Implementing a legislated spent

convictions/controlled disclosure scheme
means that after a period of time free of-re
2TFSYRAY3IS | LISNE2Y QA 02y
serious, violent and sexual offences) will no
longer be disclosed in aiminal record check.
For example, after 10 years crime free, an
employer would not have access to this

Employers are increasingly requesting-job
seekers and employees to consent to a
criminal recordcheck In the 1992/93 financial
year, there were 3459 criminal record checks
whilst in the 201718 financial year, Victorian
police undertook 716,768 criminal record

o Metro (03) 9662 1933
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information.

In all Australian jurisdictions apart from
Victoria, spent conviction schemes are
prescribed in legislation.

So the question is, do Viaians deserve a
second chance? While all other states and
territories are entitled to a second chance, in
Victoria we do not afford such fairness to our
citizens.

Since 2007, JobWatch has been campaigning
for law reform and most recently has been
involvedwith the WoorDungin Criminal
Record Discrimination Program.

A recent inquiry into a legislated spent
convictions/controlled disclosure scheme and
resulting report is evidence of an appetite for
change.

Victoria deserves long overdue justice
consistentwith the rest of the nation.

Contact Jobhnatch

JobWatch

Employment Rights Legal Centre

A balanced approach will ensure community
safety and fairness to those with a criminal
record, providng them with an opportunity
for employment which of course is an
effective means to prevent people—+e
offending.

Zana Bytheway
Executive Director

Jobed
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Telephone Information Service  (TIS) - Overview

The JobWatch Telephone Informatiom8ee (TISprovides vital assistance to i¢torian, Queensland
and Tasmaniamworkers who encountedifficulties with their employment. There was a contéd

high level of demand for thiservice particularly given the expansion of the servic® iQueensland
and Tasmania frodanuary 2017.7e number of caller responsesghtly decreasedver this fhancial
year,from 12,638responses td.2,065responses

Wh o 6 sllingc JobWatch?

Age of TIS Callers Under 15
0.01%
Not Provide Unknoown
60+ 0.95% 0.67% 1518

7.11% 0.55%

‘ 19-24
8.35%

e

Gender of TIS Callers

Unknow!
0.03%

Female
53.78%

gobed
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Residence of TIS Callekictorian

Unknown
4.62%

Metro
74.23%

Residence of TIS Callers Assistethte

Tasmania Other
2.95% _ 1.43%

\

Victoria
62.14%

The genderageand residencef JobWatchT IScallersfrom Victoriaare allcomparable to the

previous year.

6ebed
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Where Our Callers W ork

JobWatch callerare employed predominantly in Health anGommunity Services #111%), Retail
Trade 0.65%), Other Services 7(94%) Construction 7.306) and Accommodation, Cafes and
Restaurants (7.18%Jhe most significant variances when compared to the previous year Retet
Trade {2.40%), Other Services (+1.27%), Health and Community Services (+1.04%), E(easrimity,
Water Qupply (+0.61%) and Manufacturing 66%).

Top 5 Industries TIS Callers Work In

Health and Retail trade  Other services Construction Accomodation,

community cafes and
services restaurants
Size of Employer Size of Company
¢KS LISNDSyidlr3IsSa + ON S
categories are comparable to thgrevious 29.04%
year. Minor deviations are as followkess _15.51% 5 3405
than 5 employees-0.76%), between 5 and 6.70% I [ 4.69% 2.94%
19 employees+0.75%), béween 20 and 49 - N S —
employees (+.12%), between 50 and 10( &SP &S
N < < o < & &
employees {0.54%), 100+ employees g 2P & & &L
(-1.58%). ~ ¢ & &

o1ebed
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Employment Status %
Employment Status Apprentice/Trainee 0.84
Overall, 73.95% of callers to JobWatch wel i
employed on a permanent basis with9.33, Cosual Full-Time c®cy
permanent fullitime and #.62 permanent part Casual Part-Time y ®pc
time. A total of 1524% of callers were employed ¢ Fixed Term Contract H®op

a casal basis. This datassmilar to that reported in  Fixed Term Contract (extended) 51 @ H y
the last financialear.

Independent Contractor HDdn q)
Job Seeker M®Pp cC

Not Applicable MdPc o

Permanent Full-Time p o
Permanent Part-Time Mn ®c

Unknown M®PcCc c

Total 100

Problem Type

The most prevalent problems affecting callers wesafair Dismissal (166%), Wage Issues (including
Under/NonPayment and Overpayment)3.81%), General Protectionsdpiute (Termination) Claims
(7.96%), General Inquiry (79%),Redundancy issué6.53%) and Harassment (including Buly and
Sexual Harassment) {&2%).

The reported percentages were reasonably comparative to the previous year with the largest
variationoccurring in theNagesdssues (Including Under/Non Payment and Overpaynyaot)lem
type which increased by 87%.

Problem Type % Problem Type %
Common Law Contract Issues 4 @ Notice Issues 2 6
Constructive Dismissal 4 1 Occupational Health and Safety 0.3
Discrimination 6 0o Other/Various (<1% = 39 categories) 8. 1
General Inquiry 7 7 Redundancy Issues 6.5
General Protections (Non-Termination) 4 o Resignation 1.2
General Protections (Termination) 7 g Superannuation 0.8
Harassment Issues (Bullying. Also Includes Unfair Dismissal 16
SPUEY (EEESE) RN Wages Issues (Including Under/Non
Independent Contracting Arrangements 1. 8 Paymentand Overpayment) 13.:
Leave Issues 2 3 Warnings/Procedural fairness 1.8
Maternit
aternity 0. 7 WorkCover 5> 6T
&
o
=
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A representative summary of the positive commeatdlersoffered about the assistance they
received from the TIS is belew

1T ab22R tA&GSYyAy3IsT GKS O2yad
 0f &
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T a¢KS O2yadzZ GFryd ¢Syd 2dzi 2F GKSANI gl & (2 &8
enormous empathy. A lief knowing that JobWatch was there to listen and that |
YFEGGSNBR yR GKFG Y& aArddzZ 6Az2y YIFGdSNBR®E

1 dit was a breath of fresh air calling JobWatch after being treated so poorly by my
employer. | felt so relieved after speaking to a JobWatch TIS condu#tant

f aL FLIINBOAIFGS GKA&A aSNBAOS oS
YFEGGSNI YR LQY NBFffe KIFLLER ¢
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T a¢KS AYyF2N¥IGA2Y GKIFIG gFa LINPOGARSR (2 YS 41|
rights with my employer. The consultant was empathetic and took the time to listen to
YSo¢
NE SR AYT2NNVIGA2Y GKI y
N K

maide sure B A
S AYF2NXIGA2Y® ¢K Ftt2g

&
o)

re a
f S Y S

U')) (et

a+
dzy e
T a¢KS O2yadzZ G4Fryd 3L @S 2GKSNI aSNBAOS NBFSNNI €
for useful infosheets which | actively used to help me submit my appjicétio

GCKS AYTF2NNIGAZ2Y GKI G L tdatlheedbdodeSofve tHd @S Y S
AdadzS L KIFEIR gA0K Y& SYLX 2& SN

f a¢KS O2yadzZ G4Fyd YFERS adaNB KS KIFIR (KS FdzZ t a
very detailed and accurate because he took the time to speak with a supervisor before
AAGAYI Al DE

ZT1ebed
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Legal Practice

W262 1 GOKQa [ S3lFf t NI Oleaddng yednanaging Rlivdrsec@séloatl t Sy 3 A y 3
involving proceedings icourts and tribunalsin addition,the Legal Practice haarticipated in the

Workplace AdworyServicd WASht the Fair Work CommissiggWC)a program run in conjunction

with the FWG@nd the Springvale Monash Legal Setvite Legal Practice has also operated the

International Students Work Rights Legal Service in conjunction withulg Btelbourne Student

Centre

As a peak body for employment law service delivery in Victoridyaoth supports other CLCs as the
demand for employment law assistance increases.

In September 2018, JobWatch received funding fkdotoria Legal Aid to partner with two
generalist CLCs, being Goulburn Valley Community Legal Centre (GVCLC) and BamvoityCo
Legal Services (BCLi8)una program designed to assigbrking holiday visa and temporary visa
workers experiencing employment issues.

In December 2017, JobWatch received funding from the Federation of Community Legal Centres
Victoria to partrer with two generalist CLCs, being Fitzroy Legal Service (FLS) and WEstjustice (WJ), i
running a pilot program designed to test a formalised approach to in situ personnel exchanges as a
means of improving understanding arsices and building capaciandexpertise. Being the

specialist CLC, JobWatch took the lead in running the program.

In relation to WJ, a lawyer from WJ attended JobWatch on at least 4 occasions to engage in formal
AKIFR2gAy3 2F W202 6§O0OKQa& &Sy A EFWNGofobseénded BubWatcld KA & A Y ¢
lawyer assist clients at th&/AS attending the Federal Circuit Court to observe an underpayment

claim hearing and attendingl@WQunfair dismissal conciliation as well as other shadowing activities.

In relation to FLS, a seniawyer from JobWatch attended FLS on at least 4 occasions with the aim

2F 0dAfRAY3I Ada tlL68SNAQ OFLI OAGEe yYyR SELISNIAAS
to provide training, mentoring, and strategic advice and were also available fordaagon

O2yadzZ G GA2y& RdAdINAYy3I C[{Qa yA3aIKHI aSNBAOSO

The pilot program was a success with the collaborative relationships between JobWatch and FLS and
JobWatch and&VJ continuingpeyondthe pilot.

.S82y R Ol &S 4 2laWyers alyokdd in@irng and supervisingtudent interns and
volunteersand deliveringcommunity legal educationOur lawyersare alsoengaged in law reform
work and play an activele in delivering our TI&n a daily basis

W2 02 | 4OKQa to Yhelpi diskdvantagddaiorkers. The Legal Practiceroadly measurs
RA&I RO yGi+F3S o0& O2yaARSNAY3I NI yhaiabilgyFo sfebkd ( 2 NA
Englishand their bargaining power. 8

c1ab
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Prior to opening a matterour Legal Practice considers the following key

guestions:
\
ubDoes the matter have legal merit?
J
\
uDoes the matter involve a serious injustice?
uDoes the matter contain test case elements?
uboes the matter raise issues of public interest?
J
\
wWVould acceptance of the matter benefit a disadvantaged worker?
J

Legal Cases client and the ceworker where their
differences were settled and it was agreed to

Family and Domestic Violence and Unfair move forward with mutual respect.

Dismissal

JobWatch acted for a young woman who had
experienced family and domestic violence
from her exdomestic partner.

Two days later, whst our client was talking to

a mother and child, the cavorker confronted

our client in an aggressive manner regarding

some tasks that needed to be done. Our client

responded with words to the effect of

awSlffekK [SdQa GFr1S GKAa =
deal wth the work dispute away from the

mother and child. Neither party went outside

but instead went straight back to work. There

was no physical altercation. The-aorker

As a result, our client was suffering frorosR
Traumatic Stress Disorder (PT&BY related
psychological conditions which impacted her
ability to deal with confrontation.

Our client worked in child care and her and a .
coworker, who kis ¢ 2 dzNJ @bnrieSiy i Q gSubgeguently complalne? and, after an
LI NIySNE 6SNB y26G 3860 &y@%}'gaﬁ'of‘ nghg FPlpysT TSR WP &y 02

o for sefi miscon .
request, a mediation was held between our missed for sefious misconduct

45
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JobWatch saw our client at its Workplace The Full Bench then upheld the appeal and

Advisory Service at the Fair Work Commission  quashed the original decision because the

(FWChand agreed to act for our client who original decision failed to deal with

had already filed an unfair dismissal claim. W2621FG0KQa adzoYAaarzy GKI
JobWatch represented our client at two dismissal was harsh in her personal

conciliationsprior to the finalhearing andat circumstances because she was a survivor of

the final hearing without Counsel. JobWatch family and donestic violence. The Full Bench

Ffa2 LINBLI NBR 2dzNJ Of A S yhén@eheand thé ryaed én tha papets B Sy (1 &

and legal submissions. Among other things, OFrYS (2 GKS O2yOfdzarzy G(KI

2dzNJ Of ASy(Qa YI Ay | NB dzuiSnssal wad nat unfaic.l & K S NJ
dismissal was unfair because she did not

engagen misconducgiven thatno fight Unfair Dismissal

occurred and thatt was not the intention of Simon began working with his employer in
what she had said. Additionally, JobWatch 2016 as a casual maintenance worker. His

F NHdzZSR GKIF G 2dzNJ Of A Sy (i emdployeriran isacbeBsfuhibtel buSinegsandl
survivor of family and domestic violence and Simon was given around 4 shifts per week on
the effects of thatbeing her PTSD and redalt a regular basis.

psychological conditionshould be taken into

account by the FWC in assessing whether her  In early 2019, Simon was asked by his

dismissal was harsh in her personal employer if he would like to change his role

circumstances and therefore unfair. FNRBY | YFIAYyGSyFryOS 62NJ] SNJ
the front desk of the motel. Simaagreed

Unfortunately, the FWC found, on the basis of = and began working in this role as of February

0KS S@PARSYOS LINBaAaSyiSR2® GKS SYLX 28 SNRa

gAYy SaasSas GKIG 2dz2NJ Of ASyGQa RAavYAaalft gla yz2i

unfair because there was a valid reason for In April, Simon took 2 weeks of leave to visit
her dismissal. Nevertheless, the FWC did not his family in Colombia. On the day before he
deal with the question of harshness where was due to return to Australia, Simon received
family and domestic violence is involved. an email from his employer stating that his

services weg no longer required.
As a result, JobWatch filed an apgpand

represented our client at the permission to Simon contacted JobWatch to find out what
appeal hearing with the assistance of pro avenues were available to hilobWatch was
bono Counsel. The Full Bench of the FWC able to assist Simon by helping him to file his
found that it was in the public interest to form F2for unfair dismissalith the FNC

AN YO LISN¥YAaaA2y G2 | LnadWdich waS fOrtheizabf todassikt Simon by
appeal raises a significant issue ohgel representng him during the conciliation. As
application concerning the intersection settlement was not able to be reached during
between family and domestic violence and the conciliation, JobWatch indicated that they
the workplace and, more particularly, would be willing to take the matter further to
responding to employee conduct in arbitration.

circumstances where aemployee has been

AAAAA A

3d20280GSR G2 FIYAf& FYR R2YSaiGAO GAr2tSy0OSe

sr@ecl
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JobWatch was able to represent Simon in the JobWatchassistedDarla by first arranginfpr
lead up to the jurisdiébnal hearing convened her to receive Migration Law advice through
to deal with the four jurisdictional objections the Refugee Legal Centre.

raised by the respondent solicitors. As a

O2yaSljdzsSy0S 27F w202 | (O BohWatch aksied furthérBy AefpingDarka #© S

respondent withdrew all but one of its file her Form F2 for unfair dismissal with the

jurisdictional objections. As the remaining FWCandby providing advice regardinghe

jurisdictionalobjection could be heard during lodgement ofa complaint for sexual

the substantive hearing, the Commission harassment with VCAT.

cancelled the jurisdictional hearing entirely

and gave directions for submissions to be JobWatch represeset Darla during the

made for the substantive hearing. As a conciliation conducted by the Commission.

consequence, the respondent agreed to The matter was settled at conciliation for the

settle. gross amount of $20,000he settlement
amount ensured financial stabilifpr Data

JobWatchwas able to obtain a $6000 while she sought new sponsored

settlement for theclient. employment.

Unfair Dismissabnd Sexual Harassment Disability Discrimination

Darla had been working in Melbourne on a Tina had been working just outside

Temporary Skill Shortage (subclass 482) visa. ~ Melbourne on a Work and Holiday visa
As a part of her role, she was required to work  (subclass 462) laying telecommunication lines

closely with her direct sugyvisor, who also for a construction company.
acted as her mentor. Over time, her
supervisor began acting in an increasingly Approximately 4 months into this
inappropriate manner toward Darla, employment, Tina injured her leg outside of
contacting her out of hours and visiting her work. She was told by her doctors that she
house uninvited on weekends. had sustained a hairline fracture to her leg
and could return to work, but only on light
Darla expressed to her supervisor that she duties. While labour intensive¢ A y I Q& 6 2 NJ
wasnot comfortable with this. Soon after, had a certain degree of flexibility amduld be
she was called into a meeting with her done so long as adjustments were made.
employer where she was informed that her Some aspects of her role could be performed
employment was being terminated as it was without adjustments at all.

WoSadQ F2NIFEf LINIASAE O2yOSNYySRo®
Tina informed her employer of this and

This termination was particularly concerning returned to work on the following day.

for Darla aser visa was in danger of

cancellation if she was unable to find At the end of tle work day, Tina was called

sponsored work within the 60 days following AyiG2 KSNJ alyl3aSNna 2FFA0S
the termination of her employment. This could not come to work until such time as she

would have resulted in Darla being forced to received full clearance from her doctor. Tinay

leave the country. was very upset by this as she reasoned that‘%

o Metro (03) 9662 1933
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there were still many things that she could do,
and she did not have enough personal leave
to cover her financially.

Her employer informed her that there was
nothing they could do and that she should call
them when she obtained a full clearance from
her doctor.

Tina called JobWatch to explore her apts.

JobWatch was able to assist Tina by providing
information and advice regarding a disability
discrimination claim under the Equal
Opportunity Act 2010 (Vic)

JobWatch further assistdaly writing a letter
2T RSYIFLYyR (2 ¢AYyl Q&
her employer was required, by law, to make
WNBIazylots
with a disability (whether temporaryro
LISNXY I ySyGo FyR GKIF G
Ot SI NI yOSQ 06ST2NB
they could be found to be unlawfully
discriminathg against her.

Moreover, JobWatch was able to point out
that while it is open to an employer to argue
that the employee would not be able to
LISNF2NY GKS WwW3ISydzAyS
of the job everwherereasonable
adjustmentshavebeen made, sucheasoning
was not applicable considering that Tina was
able to perform many of her inherent duties
without reasonable adjustments at all, and
the remainder with only minor adjustments.

With the assistance of the Victorian Equal
Opportunity and Human RightCommission
(VEOHRC), JobWatch was able to secure a
settlement of $5000 for our client.

Unfair Dismissal
Grigor is 68 and worked as a car detailer in a
large warehouse. Part of his job, along with

jobwatch employment rights legal centre

JobWatch

Employment Rights Legal Centre

several hundred other employees, involved
moving cars arund the warehouse.

In mid2018, Grigor was called to a meeting
where the employer accused him of having
struck a pedestrian with a car the previous
day. Grigotold the employer that havas
certain this had not occurredHowever,
Grigorwas suspendetfom work pending an
investigation.

A week later, the employer sent Grigor a
letter saying that the investigation concluded
that he was the driver of the car that had
struck a pedestrian, and recommended that

$ Y haf uader§ondedcal ks by 3/ Spetified G K | (i

doctor.

I Redza i YSy i &@orWwasKiamiyed (& hedo&ar \8hS

found evidence of a possible mild cognitive

A Y impeiBdntdmid MeoyhmhendedAurther tests
L f £ 2 bByhayielrologisty Grigod wedl fo hid @GP, wihd NJ

provided a referral.

However, before the neurologist's tests were
concluded, the employer sent a letter to
Grigor, dismissing him as unfit for duty on the
basis of the initial medical examination. There

| yid® ndNdehtiandnyfHisdefteB @ the- altegadl O U &

collision.

Grigor came to JoWVatchwho assisted him to
make an unfair dismissal claim at tRg&VC.

In their response to Grigor's application, as
well as the medical report, the employer
raised the alleged collision and also several
other earlier collisions. Grigor admits these
earlier incidents occurred but says they were
minor and he was only warned for one of
them, which occurred two years earlier.

JobWatch represented Grigor at a conciliation
conference, but the employer was confident g
5
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of their position and would only offer a $500
payment. No settlement was reached and the
matter was listed for a hearing at the
Commission.

JobWatch made written submissions to the
Commission, arguing that Grigor's dismissal
was unfairon multiple grounds.

After the employer was served with these
submissions, it made an offer to settle. After
several days of negotiations through
JobWatch, an amount of $8,000 was paid to
Grigor to settle his claim.

General Protection®ispute Claim

Tatiana was experiencing family and domestic
violence which was ingzeting her ability to do
her job as a child care worker at the centre
where she also had her child enrolled. As a
result, Tatiana was not remployed after the
end of her fixeeterm contract.

JobWatch provided Tatiana with legal advice
and assistedher to file a General Protections
NonTermination claim at th&WCclaiming
that, among other thingsshewas not re
employed because of her family
responsibilities and because, during her
employment, she exercised her workplace
NAIKGE G2 O lede. Rakiadg
could not file an unfair dismissal or General
Protections Termination claim because she
was not dismissed by her employer rather her
employment ended due to the effluxion of
time.

JobWatch represented Tatiana at the General
Protections cordrence at theFWChe matter

58GGf SR Ay 2dNJ Of ASy i

receiving a statement of service and
compensation.

jobwatch employment rights legal centre
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General Protections Disput€laim

Sally was a longtanding regular casual
employee at a farm in rural Victoria. In 2015,
she suffered a serious workplace accident,
resulting in several unsuccessful surgeries and
eventually an amputation.

Sally made a WorkCover claim and spent
some months off work recovering. She
returned to work gradually and eventually
was able to returnad duties close to those she
performed before the injury, but continued to
suffer painful complications.

In mid2018, Sally's injury was deemed to be a
permanent impairment and she lodged a
commonlaw claim for damages against the
employer. Shortly afterttis, Sally's doctor
determined that her injury required further
surgery and gave her a WorkCover certificate
of capacity to cover the time she would need
off work for the operation.

Within days of being notified of Sally's
commonlaw claim and receivingen
certificate of capacity, the employer notified
Sally that her position was to be made
redundant, citing financial problems with the
business.

Iy RallyCliledNaBa¢dizéal Protections application

alleging that she had been dismissed because
she had exercisedavkplace rights and
because she was temporarily absent from
work due to an injury. A conciliation
conference at thd=WQwvas unsuccessful.

Sally's local Community Legal Centre referred
her to JobWatch who took on her matter. On

Q axarfining theleMigledc, fe&med thai thel v |

employer's claim of financial difficulties was

not credible, as in fact its operations had o

expanded and more employees were engaggd
(o]
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in the relevant period. In particular, less
senior casual employees with shorter service
periods had been tained.

JobWatch contacted the employer and
secured their agreement to have a second
conciliation conference, this time assisted by a
Member of the Commission. JobWatch
argued that the employer's defence was
weak, and that the ongoing WorkCover claim,
the absence for surgery, the commdaw

claim as a workplace right, and also the
disability discrimination ground available
under General Protections, were all factors in
her dismissal. After lengthy negotiations, a
settlement of $10,000 was agreed upon.

Unfair Dismissal

Our client is a survivor of family and domestic
violence who suffers from PTSD as a result of
an abusive relationshipf there is yelling or
loud talking,PTSBuffererscanbecome
anxious or lose the ability to concentrate

Unfortunately, yelling and loud talking was
common in her workplace and this impacted
her ability to do her job. She attempted to
explain her circumstances to her employer
but her employerdid not do anythindo
improve the situation Our clientwas
subsequently disrssed for alleged poor
performance.

JobWatch provided our client with legal
advice, made an unfair dismissal claimham
behalf and representetier at the conciliation
GKSNB GKS YIGGSNI g1 a
favour for 46 S S pag @quivalent to
$3500.00), the provision of a Statement of
Service, classification of the dismissal as a

jobwatch employment rights legal centre

JobWatch

Employment Rights Legal Centre

resignation and the employer agreed to act as
I NBFTSNBS FT2NJ 2dz2NJ Ot ASy (i Qz

General Protections Dispute Claim

Our clientscoupleLou and Leanne,
commenced emloyment in early 2018 at a
regional bakery. A representation had been
made to Lou that the employer would sponsor
them for a Temporary Skill Shortage (subclass
482visg if they agreed to stay.

Our clients worked for 2 months unpaid on
the strength ofthis representation.

Upon being granted a bridging visa with work
rights, Lou entered into paid work with his
employer. Lou was expected to complete long
hours alone and was not paid overtime or
penalty rates.

Leanne was expected to complete long shifts
andtasks that none of the other, Caucasian
staff, were asked to d&hewas told that if
shedid notcomply,[ 2 datdasorshigmight

be jeopardized.

Lou raised concerns with his employer
regarding these conditiorsnd made
repeated requests that he bgaid for his
initial 2 months of work. Soon after, both of
our clients were informed that their services
were no longer required.

JobWatch assisteldou and Leannt®
discontinue Unfair Dismissal claims which had
been lodged (they had not satisfied the
minimum eligibility period) andraft/file a

& Sénirdl Prbtections ABpRENbNAHvdiviag U Q &

DismissalJobWatchrepresented Lou and
Leanne at their General Protections
conferencesafter which a favourable
settlement agreementvas reached.

6Tebed
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Resources

JobWatch produces a number of emyatoent law related publications whicre regularly updated to
reflect relevant State or Federal legislative changes and @sattgorganisatioal names. At the end
of the 2018/2019 financial year, the following information sheets and kitsre available on our
website (www.jobwatch.org.au).
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Cash in Hand (English)
Cash in Hand )

Casual Employment

Constructive Dismissal
Enployment Contracts

Enployment Contracts: Changes to
Existing Gntracts

Family and Donstic Violence and
Employment Law

Getting Paid and Payslips

General Protections DisputéNon
Termination Claim

General Protections Disputelermination
Claim

Hazardf Door to Door Selling
Independent Contracting Traps
International Students (English)

International Students ( )
Making a Small Claim under the Fair Work

Act 2009 SelfRepresentation Kit
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Maternity Leave and Redundancy
Medical Divulgence, During Employment
Medical Divulgence, Psemployment
Misleading Employment Advertising
Modelling and Acting

Notice of Termination

Parental Leave

Private Training Courses

Race Discrimination

Redundancy and Retrenchment
Sexual Harassment

Social Media

Superannuation

Unpaid Trial Work

Unfair Dismissal

Unfair DismissalConciliation Self
RepresentatiorKit

Unlawful Wage Deductions
Warnings

Working Overseas
Workplace Bullying in Victoria
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Law Reform Work: Submissions

Submission to the Senate Standing Committee on Education and|
Employment; Inquiry into the exploitation of general and specialig
cleaners working in retail chains for contracting or subcontracting
cleaningcompanies (July 2018)

Submission to the Education, Employment and Small Business
Committeeg Inquiry into wage theft in Queensland (July 2018)

Submission to the Victorian Labour Hire Licensing Exposure Dralfj
Regulations (September 2018)

Submission to the Department of Health and Human Seryjces
Response to the Gender Equality Bill Exposure Draft (October 20

Submission to th®epartment of Jobs, Precincts and
Regiong; Inquiry into the Victorian Oibemand Workforce (2019)

Submisin to the Education and Employment Legislation Commit
Inquiry into the Fair Work Amendment (Right to Request Casual
Conversion) Bill 2019

Submission to Australian Human Rights Commission National Ing
into Sexual Harassment in Australlforkplaces (March 2019)

TZebed
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JobWatch Media Work

JobWatch continued to promote community awareness of important workplace issues through the
media this year. Interviews and reports included domestic violence and the workplace, discrimination
on the basisof pregnancy, underpayments and issues faced by migrant workers (including
internationalstudents).

Law Institute Journal
N Ew S § Interview regardingexual harassment in the legal
LINEFSEadaA2y d | NI A Q\ughst 201BK | Y

[l
111l

Il Globo
§ ArticleNB3IF NRAY3A ¢
AAESYT A2Q &§b20

Maurice Blackburn
§ Press conference regarding sexual harassment (Februar

2019)
SBXRadio
§ Interviewregardingthe gig economyn Italian SBEApril
2019)

§ Interviewregarding temporary migrant workers who are
reluctant to complain (April 2019)

Rete Italia
§ LYGSNIASSG NBIFNRAYI YAIANI

SBS
§ Provided statistics and case studies regarding age
discrimination(November 2018)
§ Interviewwith The Feedn relation to workplace bullying
(April 2019)

'/
Hese- \
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Thank You

Organisations

JobWatch

Employment Rights Legal Centre

JobWatch would like to thank the following people, organisations and businesses who have worked

gAUK dza UKNERdzAK2 dzi
disadvantagedvithin the community.

§ Federal Governent - Department of
Employment, Skills, Small and Family
Business

§ The Office of the Fair Work Ombudsman

§ The Victorian GovernmertDepartment
of Justice and Community Safety

§ Victoria Legal Aid

wn

The Victorian GovernmemtDepartment
of Jobs, Precincts ariRegions

Collier Charitable Fund

Fair Work Commission

Justice Connect

University of Melbourne

Monash University

RMIT University

w w W w W W W

RMIT Universitg Centre for Innovative
Justice

§ Australian Catholic University

jobwatch employment rights legal centre
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Deakin University

La Trobe University

Swinburne Wiversity of Technology
Fitzroy Legal Service Inc
WEstjustice

Study Melbourne Student Centre
LEO Cussen Centre for Law
Finreac IT Consultarg

CPS Technology Group

Digital Bridgé/NebsiteDevelopment
Springvale Monash Legal Service
Clayton Utz

BarwonCommunity Legal Service
Goulburn Valley Community Legal Centre
Woor-Dungininc

Web and Design Bros

Print, radio and T.V. media

czebed
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Interns and Volunteers

JobWatch

Employment Rights Legal Centre

JobWatch hoststudent interns and volunteers, providisgudents with he opportunity to gain
practicallegal experience. Students assist on the TIS, with legal casework, research and
administration JobWatch would like to thank the following student interns and volunteerghir
contributions during 208/2019
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Addison Naylor
Agate Chen

Alan Truong

Alana Ticchi

Alex Welsh
Alexander Brkic
Alexandra Sinkis
Alicia Un

Amanda Ngo

'Ye hQ. NElY
Amy Rich

Andrew Swabey
Angus Turner
Ashleigh Penhall

Ben Rogers

Blake Trad

Brandon Tanti
Brittany Llewellyn
Callum Mclnnes
Candice Fernandes
Caroline Mostafa
CharmianSim
Christopher Cooper
Christopher Pierorazio
Christopher Rak
Cody Walsh

Courtney Beacom
Dan Tan

Daniella Maserow
Dhishani Selvaratnam
Dilshan Mathew Ranasing
DominicFajardo
Edmund Yuan

ﬁﬁ%ﬁﬁﬂﬁﬁﬁﬂﬁﬁﬁﬂﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁ

Elizabeth Georgiou
Elizabeth Li

Emily Peck
Enmmy Wu

Erin Kanygin

FaathimaSaara Amjadeen

Frances Lovel
Gabriella Lloyd
Gabirielle Nicholls
Georgia Loomes
Greg Jones
Hannah Irvine
Hargun Khangurha
Harrison Cock
HelenPapageorgiou
Hima Faiz

Isabel Hennessy
Ishita Mattoo

Jack Turner
Jacqueline Craven
James Farrugia
James Hampel
JamesPlunkett
James Rodgers
Jana Andritsos
Janine Van Eyk
Jasmine Mesourouni
Jason Ly

Jason Xue
Jennifer Fu
Jessica Gilson
Jessica Tran
Johanna Heaven

jobwatch employment rights legal centre
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Juliana Vargas Balaguer
Jyothi Chaganti
Karleen Tadle
Kathleen Cashmere
Kaylah Hunter

Kevin Ear

Kim Panti

Kristin Cann

Kurt Bryant

Larissa Iglesias
Laura Boehm

Laura Hook

Laura McFarlane
Lav Manohara
LilianTang

Lucas Chen

Luke Wescombe
Malika Handa
Margarette Natividad
Marina Antonellis
Matthew Capannolo
Matthew Hamilton
Max Van de Garde
Meenal Chand
Michael Muscas
Michael Wilson
Michelle Loughran
Mohammad Husnain Ali Jafferi
Molly Scott
NadaBreik
Nathaniel McCracken
Nicholas Kierce
Nicholas Kong
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Niren Menon

Omro Alansari
PaigeFreeman

Paul Goddard
Phoebe Scott
Prasheelta Narayan
Rachel Adams
Rachel Waters
Raneisha Legah
Rebekah De Keijzer
Richard Pagone
Rita Charchar
RobertNatenzon
Sabrina Lees

Sam Hayward
Samantha Marks
Samantha Marsh
Samantha White
Samu Elleperuma

=4 =4 =4 =4 8 8 —f -a A aoa e s e e

Sarah Jane Lauterstein
Sean Rodgers
Sebastian Withers
Serena Joseph
Shannen Bethune
Shifa Shaikh

Shih Wang Tee
Shiwa Waladan
Soham Binod Kulur
Sophie Clapin
Stacey Nitchov
Stefani Janson
Stefania Silvestro
Stella Surya
Stephanie Forsyth
Sukriti Sachdeva
Supipi Amarasekera
Tamasan Freyer
Tegan O'Brien

Contact Jobhnatch
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Tess Doherty
Theresa Nguyen
Thomas Borland
Thomas St John
Tiong Hoe Chuah
TomCarroll

Tom Monselk, Butler
Tommy Eardley
Verity Norbury
Victoria Walker
Vishmitha De Alwis
Wesley Yu

Wing Yi Bridget Ip
Xinyin Hew

Yianni Karlis
Yuguo Miao

Yujie Du

Yunong Wang
Zheng Fang
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Financials o Audit Letter

Sean Denham & Associates piyita

\ccountants & Auditors

INDEPENDENT AUDIT REPORT TO THE MEMBERS OF
JOB WATCH INC.

Opinion

| have audited the accompanying financial report, of Job Watch Inc., which comprises the statement of financial
position as at 30 June 2019, statement of changes in equity, statement of cash flows and the statement of profit
or loss and other comprehensive income for the year then ended, notes comprising a summary of significant
accounting policies and the certification by members of the committee.

In my opinion, the accompanying financial report of Job Watch Inc. has been prepared in accordance with Div
60 of the Australian Charities and Not-for-profits Commission Act 2012 (ACNC Act) including:

a) giving a true and fair view of the Association's financial position as at 30 June 2019 and of its financial
performance for the year then ended; and

b) complies with Australian Accounting Standards to the extent described in Note 1 to the financial statements,
and the requirements of the Associations Incorporation Reform Act 2012 (Vic) and Div 60 of the Australian
Charities and Not-for-profits Commission Regulation 2013.

Basis for Opinion

| conducted my audit in accordance with Australian Auditing Standards. My responsibilities under those standards
are further described in the Auditor’s Responsibilities for the Audit of the Financial Report section of my report. |
am independent of the association in accordance with the Associations Incorporation Reform Act 2012 (Vic) and the
ethical requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for
Professional Accountants (the Code) that are relevant to my audit of the financial report in Australia. | have also
fulfilled my other ethical responsibilities in accordance with the Code.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my opinion.

Emphasis of Matter - Basis of Accounting

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial report
has been prepared for the purpose of fulfilling the association's reporting responsibilities under the Associations
Incorporation Reform Act 2012 (Vic) and the Australian Charities and Not-for-profits Commission Act 2012. As a
result, the financial report may not be suitable for another purpose. My opinion is not modified in respect of this
matter.

Responsibility of the Committee for the Financial Report

The committee of the association are responsible for the preparation of the financial report that gives a true and
fair view and have determined that the basis of preparation described in Note 1 of the financial report is
appropriate to meet the requirements of the Associations Incorporation Reform Act 2012 (Vic) and the Australian
Charities and Not-for-profits Commission Act 2012 and the needs of the members. The committee's responsibility
also includes such internal control as the committee determine is necessary to enable the preparation of a financial
report that gives a true and fair view and is free from material misstatement, whether due to fraud or error.

In preparing the financial report, the committee are responsible for assessing the association's ability to continue
as a going concern, disclosing, as applicable, matters relating to going concern and using the going concern basis
of accounting unless the committee either intend to liquidate the association or to cease operations, or have no
realistic alternative but to do so.

Suite 1, 707 Mt Alexander Road, Moonee Ponds VIC 3039 | 03 9326 2699 03 9372 7260 0417 041 611 sean@sdcpa.com.au
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Auditor's Responsibility for the Audit of the Financial Report

My objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements

can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of the financial report.

As part of an audit in accordance with Australian Auditing Standards, | exercise professional judgement and
maintain professional scepticism throughout the audit. | also:

- Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

- Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
association's internal control.

- Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the committee.

- Conclude on the appropriateness of responsible entities” use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the association's ability to continue as a going concern. If | conclude that a material
uncertainty exists, | am required to draw attention in our auditor’s report to the related disclosures in the financial
report or, if such disclosures are inadequate, to modify my opinion. My conclusions are based on the audit
evidence obtained up to the date of my auditor's report. However, future events or conditions that may cause the
to cease to continue as a going concern.

- Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and
whether the financial report represents the underlying transactions and events in a manner that achieves fair
presentation.

| communicate with those charged with governance regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that | identify
during my audit.

LY

Sean Denham

Dated: A2t /1 Ot})ﬂibl,v 2014
Suite 1, 707 Mt Alexander Road
Moonee Ponds VIC 3039
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Financials dIncome & Expenditure

JOB WATCH INC.
ABN 74 615 132 361

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

JobWatch

Employment Rights Legal Centre

FOR THE YEAR ENDED
30 JUNE 2019
Note 2019 2018
$ $
INCOME
Grants - Project Funds:
DBI/VLA (State Funding) 7(a) 367,366 425,960
OFWO (Commonwealth Funding) 416,864 409,091
Miscellaneous Income 328,010 269,579
Interest 36,658 29,217
1,148,898 1,133,847
EXPENDITURE
Salary & On-Costs:
Salaries 533,832 479,165
Salaries - Salary Packaging 140,081 127,827
Leave Provisions 55,717 18,943
Superannuation 63,019 56,439
Other employment related costs 18,147 15,860
810,796 698,234
Operating Expenses
Accounting Fees and audit fees 22,535 24,668
Client Disbursements and Costs 3,496 7,448
Conferences (Inc. Fees, Travel and Accom) 2,921 2,662
Consultants - -
Sundry expenses 2,716 3,966
Depreciation 13,495 19,750
Equipment Repair 1,349 618
IT Support and Software 12,263 8,549
Insurances 2,467 2,926
Marketing and Promotion 191 250
Memberships 7,961 10,897
Printing, Stationary and Postage 21,266 16,939
Rent and Outgoings 97,874 99,150
Practice Certificates 1,918 2,708
Staff Amenities 9,213 7,387
Telephones 37,544 52,476
237,209 260,394
TOTAL EXPENDITURE 1,048,005 958,628
Surplus/(Loss) before income tax 100,893 175219
Income tax expense - -
Other comprehensive income net of income tax - -
Total comprehensive income for the year 100,893 175,219
The accompanying notes form part of these financial statements. Page 1
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Financials o Assets & Liabilities

JOB WATCH INC.
ABN 74 615 132 361

STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2019
Note 2019 2018
$ $
CURRENT ASSETS
Cash and cash equivalents 2 816,018 786,989
Trade and other receivables 3 257,659 670,458
Financial assets 4 540,792 527,001
TOTAL CURRENT ASSETS 1,614,469 1,984,448
NON-CURRENT ASSETS
Property, plant and equipment 5 57,239 26,772
TOTAL NON-CURRENT ASSETS 57,239 26,772
TOTAL ASSETS 1,671,708 2,011,220
CURRENT LIABILITIES
Trade and other payables 6 (16,423) 107,372
Amounts received in advance 7 234,126 606,452
Provisions 8 313,577 257,861
TOTAL CURRENT LIABILITIES 531,280 971,685

NON-CURRENT LIABILITIES
Provisions 8 g 5
TOTAL NON-CURRENT LIABILITIES

TOTAL LIABILITIES 531,280 971,685

NET ASSETS 1,140,428 1,039,535

MEMBERS' FUNDS

Retained Profits 1,140,428 1,039,535
TOTAL MEMBERS' FUNDS 1,140,428 1,039,535
The accompanying notes form part of these financial statements. Page 2
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Financials 0 Statement of Changes in Equity

JOB WATCH INC.
ABN 74 615 132 361

STATEMENT OF CHANGES IN EQUITY

FOR THE YEAR ENDED
30 JUNE 2019
Note  Retained Total
Earnings
$ $
Balance at 1 July 2017 864,316 864,316
Surplus attributable to the entity 175,219 175,219
Other comprehensive income - R
Balance at 30 June 2018 1,039,535 1,039,535
Surplus attributable to the entity 100,893 100,893
Other comprehensive income - -
Balance at 30 June 2019 1,140,428 1,140,428
The accompanying notes form part of these financial statements. Page 3
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Financial s 0 Statement of Cash Flows

JOB WATCH INC.

ABN 74 615 132 361
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED
30 JUNE 2019
Note 2019 2018
$ $

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts from Government Grants - recurrent 756,848 306,736
Receipts from Other Sources 399,386 687,932
Interest Received 33,196 29,217
Payments to Suppliers and Employees (1,102,648) (890,654)
Net cash provided by/{used in) operating activities 8 86,782 133,231
CASH FLOWS FROM INVESTING ACTIVITIES

Investment of funds in term deposit (13,791) (527,001)
Purchase of plant and equipment (43,962) (13,446)
Proceeds from sale of equipment - 455
Net cash provided by/(used in) investing activities (57,753) (539,992)
Net increase/(decrease) in cash held 29,029 (406,761)
Cash at the beginning of the year 786,989 1,193,750
Cash at the end of the year 2 816,018 786,989
The accompanying notes form part of these financial statements. Page 4
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED
30 JUNE 2019

Note 1: Statement of Significant Accounting Policies

This financial report is special purpose financial report prepared in order to satisfy the financial reporting
requirements of the Associations Incorporation Reform Act 2012 (Vic) and the Australian Charities and Not-for-
profits Commission Act 2012 . The committee has determined that the Association is not a reporting entity. The
financial report has been prepared on an accruals basis and is based on historical costs and does not take into
account changing money values or, except where specifically stated, current valuation of non-current assets. The
following significant accounting policies, which are consistent with the previous period unless otherwise stated,
have been adopted in preparation of this financial report.

a. Cash and Cash Equivalents
Cash and cash equivalents includes cash on hand, deposits held at call with banks, and other short-term highly
liquid investments with original maturities of three months or less.

b. Property, Plant and Equipment
Leasehold improvements and office equipment are carried at cost less, where applicable, any accumulated
depreciation.
The depreciable amount of all property, plant and equipment is depreciated over the useful lives of the assets to
the association commencing from the time the asset is held ready for use. Leasehold Improvements are amortised
over the shorter of either the unexpired period of the lease or the estimated useful lives of the improvements.

c. Employee Entitlements
Provision is made for the Association's liability for employee benefits arising from services rendered by
employees to the end of the reporting period. Employee benefits have been measured at the amounts expected
to be paid when the liability is settled.
Provision is made for the Association's liability for long service leave from commencement of employment
service with the Association.

d. Provisions
Provisions are recognised when the Association has a legal or constructive obligation, as a result of past events,
for which it is probable that an outflow of economic benefits will result and that outflow can be reliably
measured. Provisions are measured at the best estimate of the amounts required to settle the obligation at
the end of the reporting period.

e. Impairment of Assets
At the end of each reporting period, the entity reviews the carrying values of its tangible and intangible assets
to determine whether there is an indication that those assets have been impaired. If such an indication exists,
the recoverable amount of the asset, being the higher of the asset's fair value less costs to sell and value in use,
is compared to the asset's carrying amount. Any excess of the asset's carrying value over its recoverable
amount is recognised in the income and expenditure statement.

Page 5

zeobed

Contact Jobhnatch

o Metro (03) 9662 1933
o Regional 1800 331 617




JobWatch

Employment Rights Legal Centre

JOB WATCH INC.
ABN 74 615 132 361

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED
30 JUNE 2019

Note 1: Statement of Significant Accounting Policies (cont.)

f. Revenue
Revenue is brought to account when received and to the extent that it relates to the subsequent period it is
disclosed as a liability.
Grant Income
Grant income received, other than for specific purposes, is brought to account over the period to which the grant
relates.
Deferred Income
Unspent grant income received in relation to specific projects and events is not brought to account as revenue
in the current year but deferred as a liability in the financial statements until spent for the purpose received.
Interest Revenue
Interest revenue is recognised using the effective interest rate method, which for floating rate financial
assets is the rate inherent in the instrument.
Donations
Donation income is recognised when the entity obtains control over the funds which is generally at the time of
receipt.
All revenue is stated net of the amount of goods and services tax (GST).

g. Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST
incurred is not recoverable from the Australian Taxation Office (ATO). Receivables and payables are stated
inclusive of the amount of GST receivable or payable. The net amount of GST recoverable from, or payable to,
the ATO is included with other receivables or payables in the assets and liabilities statement.

h. Economic Dependence
Job Watch Inc. has recorded a surplus for this financial year. A surplus was achieved in the previous two financial
years after experiencing significant losses in prior financial years due to reduced funding. The entity is
dependent upon funding received from both the State and Federal Government's to operate. Funding is received
from the Fair Work Ombudsman, (Commonwealth) and the funding is committed until 31 December 2020.
The Victorian Legal Aid (State) current transitional funding is committed until 30 June 2019 and is applied for
on an annual basis. The decision made by the Job Watch Inc. Committee of Management, in June 2013,
to restructure the organisation has enabled it to continue to operate within the current funding limitations.
The structure has been in effect since 1st November 2013 and no further reductions are planned.

j. Income Tax
The Association is exempt from paying income tax by virtue of Section 50-45 of the Income Tax Assessment Act,
1997. Accordingly, tax effect accounting has not been adopted.
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NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED
30 JUNE 2019
2019 2018
$ $
Note 2: Cash and cash equivalents
Cash on Hand 667 682
Cash at Bank 815,351 786,307
816,018 786,989
Note 3: Trade and other receivables
Trade debtors 237,994 639,314
Prepayments 10,535 10,477
Bond - Security Deposits 5,468 5,467
Sundry receivables 3,662 15,200
257,659 670,458
Note 4: Financial Assets
Term deposits 540,792 527,001
Note 5: Property, plant and equipment
Computers - at cost 131,574 103,170
Less accumulated depreciation (89,050) (76,967)
42,524 26,203
Furniture & Equipment - at cost 146,854 130,751
Less accumulated depreciation (132,139) (130,182)
14,715 569
57,239 26,772
Note 6: Trade and other payables
Current
Trades and other payables 26,389 38,488
PAYG withholding payable - -
Accrued expenses 20,291 18,454
GST payable (63,103) 50,430
(16,423) 107,372
5
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED

30 JUNE 2019
2019 2018
$ $
Note 7: Amounts Received In Advance
Funding Grants in Advance - VLA Surplus (a) 14,614 26,452
Funding Grants in Advance - VLA Other Projects 64,444 193,333
Funding to be distributed 128,889 386,667
Funding Grants in Advance - Other 26,179 -
234,126 606,452
(a) Reconciliation of VLA Funds received
VLA Total
Surplus
Opening balance 26,452 26,452
Funds received 355,528 355,528
Funds utilised (net of interest) (367,366) (367,366)
Balance Funds Carried Forward 14,614 14,614
2019 2018
Note 8: Provisions $ $
Current
Provision for Annual Leave 109,481 76,721
Provision for Long Service Leave 204,096 181,140
313,577 257,861
Non-Current
Provision for Long Service Leave - =
Note 10: Cash Flow Information
Reconciliation of Cash Flow from Operations with Profit from Ordinary Activities
Profit after income tax 100,893 175,219
Non-cash flows in profit
- Depreciation 13,495 19,750
- profit on disposal of asset - (95)
Changes in assets and liabilities;
- (Increase)/decrease in trade and other receivables 412,799 (610,773)
- Increase/(decrease) in trade and other payables (123,795) 33,836
- Increase/(decrease) in grants in advance (372,326) 496,352
- Increase/(decrease) in provisions 55,716 18,942
Net cash provided by Operating Activities 86,782 133,231
)
&
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED
30 JUNE 2019

2019 2018

Note 11: Operating Lease Commitments

Operating leases contracted for but not recognised in the financial statements

Payable - minimum lease payments:

- no later than 12 months % -
- between 12 months and five years s .
- greater than five years . .

Being for rent of office at Level 10, 21 Victoria Street, Melbourne, 3000.
The current property lease has been extended for a further 12 months, expiring on 31st July 2017.
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