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JobWatch Leadership Statement

It is important that JobWatch has a workplace environment which is safe, respectful and inclusive of
all who work, attend and are associated with us.

This is important to our Committee of Management and myself as the Executive Director.

This is consistent with the values of our organisation and fundamental to our organisation’s
purpose. We have been charged with the privilege of assisting workers who have experienced
sexual harassment, sex discrimination, sex-based harassment and other such conduct which
creates hostile workplaces and injures people. It is essential that we apply the same commitment
and passion that we give to the protection of others’ rights to the health and safety of our own
workers, interns and volunteers.

These issues are the legacy of historically male dominated workplaces. Although these behaviours
may have been tolerated in times past, they were not legal nor acceptable. There may not be any
intent to cause offence, however any such behaviour is inappropriate, unacceptable and will not be
tolerated at JobWatch.

We need to be mindful of the feelings of others and be prepared to speak up, not only when we may
be offended ourselves, but when we feel that someone else may be uncomfortable. For those of us
who have worked here for a long time, we need to be mindful of how difficult it may be for a newer
worker, intern or volunteer to speak up.

Given the nature of our work and level of experience, | believe that all of us are aware of what
constitutes professional behaviour. Knowing how to speak respectfully to a wide range of people is
integral to being competent in our roles. We do this as part of our work and representing our
organisation.

There needs to be a clear understanding that inappropriate workplace behaviour will not be
tolerated.

I acknowledge that there are sensitivities around these issues for many people.

We have our Employee Assistance Program, and other referrals, which can provide guidance and
support as required.
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