
JOBWATCH ZERO TOLERANCE RACISM STATEMENT 
JobWatch acknowledges and pays its deepest respects to the Wurundjeri Peoples of the Kulin Nations as the 
Traditional Owners of the land on which we work. We recognise the traditional owners of Country and their 
deep and enduring connection to lands, waters, skies and communities. We also acknowledge the traditional 
owners of the lands on which we work remotely. We pay our respects to their Elders past and present and 
extend this respect to all Aboriginal and Torres Strait Islander peoples. 

JobWatch is proud to recognise Aboriginal and Torres Strait Islander peoples as custodians of the world’s 
oldest living cultures and acknowledges the past history of Australia and the impact of colonisation, and the 
discrimination and disadvantage faced by Aboriginal and Torres Strait Islander peoples to this day. 
Sovereignty has never been ceded. It always was and always will be Aboriginal land. 

JobWatch also acknowledges, and is proud of, Australia’s rich and varied cultural history. Australia is also 
home to successive waves of migrants from all over the world. We are a culturally and linguistically diverse 
nation and all of us deserve respect, regardless of our backgrounds.  

JobWatch witnesses the damage wrought by racism everyday in our work. Racism is unacceptable, illegal and 
harms individuals, communities and society at large. The negative impact of racism on culturally and racially 
marginalised people and groups cannot be overstated.  

Racism is pernicious and the impacts of negative workplace cultures have broad reach. Employment is 
inextricably linked to quality of life. Secure employment, and the financial stability which ensues, prevents a 
vast array of issues exacerbated by employment problems, including health, financial and broader societal 
issues such as domestic and family violence and homelessness.  

In addition to legal assistance and advice, JobWatch advocates for access to justice, contributes to law reform 
and is very active in the provision of community legal education. JobWatch is well placed to champion and 
protect the rights of all workers and strives towards equality at work for all.  

JobWatch is committed to upholding and promoting anti-discrimination laws across Australia, for all workers 
and also within our own organisation. JobWatch exercises a zero tolerance policy against racism in all its 
guises and in all areas of our operations, in all our interactions with each other, our stakeholders and the 
broader community.  

Warm Regards, 

Zana Bytheway 
Executive Director 
Job Watch Inc 


