Sexual Harassment Claims at the Fair Work Commission (FWC) — Sexual Harassment Disputes

(Applies after 6 March 2023)

If you have experienced sexual
harassment in connection with

work in the last 2 years or was part

of a course of conduct that
commenced after 6 March 2023

Is a settlement reached,

»| and documents signed?

~_~

File Sexual Harassment Dispute
with the FWC. You may apply for:
e Anorderto Stop Sexual
Harassment (if currently
employed)
e Help dealing with the dispute
another way
e Both of the above
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Did you only apply for an
order to Stop Sexual

Yes Lodge Notice of

discontinuance with the
FWC and serve a copy of
Notice of discontinuance
on all respondents

Yes

Harassment?
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Did you apply for an order to
Stop Sexual Harassment AND
to deal with the dispute other
than by arbitration?

FWC serves application on all
respondents and the

employer/principal
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In most cases FWC holds a

conference to resolve the
matter
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Did you apply to deal with
the dispute other than by
arbitration?
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FWC may hold a
determinative

and Stop Sexual

be made

conference or hearing

Harassment order may
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Commission Member
will decide whether to
hold a determinative
conference or hearing or
may issue a certificate
saying all reasonable
attempts to resolve the
dispute have been or are
likely to be unsuccessful
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If there is consent to
arbitration from at least
one applicant and
respondent, the FWC
arbitrates the dispute and
may make orders

You may
make an
application
to a Federal
Court
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