
Eligibility Chart

Were you employed by the employer?

12 continuous months if you were employed by a Small Business Employer; or
Six continuous months if you were employed by an employer with 15 or more
employees.

Have you been employed with your employer for at least the minimum
employment period? That is:

Covered by a modern award; or
Covered by an enterprise agreement; or
Your annual rate of earnings is less than the high income threshold.

Are you protected from unfair dismissal? That is:

(See infosheet for definitions)

Your employer has terminated your employment at their initiative; or
You were forced to resign from your employment due to conduct engaged in by
your employer.

Have you been dismissed? That is:

Was your dismissal harsh, unjust or unreasonable?

If your employer was a Small Business Employer, was your dismissal consistent
with the Small Business Fair Dismissal Code?

Your job is no longer required by your employer because of changes in the
operational requirements of its business and it was unreasonable to redeploy
you within your employer’s business or an associated entities’ business; and
There is compliance with a modern award or enterprise agreement to consult
about the redundancy.

Was your dismissal a genuine redundancy? That is:

YOU SHOULD BE ELIGIBLE TO MAKE AN UNFAIR DISMISSAL CLAIM.
Your unfair dismissal claim must be filed with the Fair Work
Commission within 21 days of your dismissal.
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